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An empirical study on influencing factors of part-time drug inspector’s willingness
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[ ABSTRACT ] AIM In order to explore the influencing factors of the willingness of part-time drug inspectors.
METHODS Based on the psychological contract theory, the questionnaire survey was conducted with samples of part-time
drug inspectors from 13 cities in Jiangsu Province, and the factors influencing the willingness of part-time drug inspectors
to inspect were analyzed from three dimensions of transactional, relational and developmental psychological contract.
RESULTS A total of 212 questionnaires were distributed and 212 valid questionnaires were recovered, with an effective
recovery rate of 100%. There was a significant and positive correlation between the three dimensions of psychological

contract and the willingness to inspection ( P<0.05) . Among them, the relational dimension had the greatest influence, the
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developmental dimension was the second, and the transaction dimension was the smallest. CONCLUSION 1t is suggested

that inspection agencies should establish the development path, strengthen the incentive and affirmation, establish and

improve the system guarantee of part-time drug inspectors, so as to improve the willingness of part-time drug inspectors for

inspection.
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