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F10 Jizhth % 0.594165087 0.405834913 0.180796585
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< 6 2019—2023 FFF| IR M S BIEM BIES
HinZ JEbR)2 2019 2020 2021 2022 2023
F1 ¥ roIizs R 0.10283 0.08557 0.09147 0.00000 0.01395
F2 Bl EBFIH 0.00000 0.02109 0.10283 0.07777 0.07291
F3 Ehll iR 0.04596 0.00000 0.07205 0.02981 0.10283
FA S8 R 0.10283 0.07837 0.05390 0.02698 0.00000
F%iﬁ? TSR 0.07779 0.08814 0.10283 0.02671 0.00000
F (554867 ) Fo MR R E2R 0.10283 0.07649 0.08406 0.03093 0.00000
F7 AR peta R 0.04195 0.00717 0.10283 0.04733 0.00000
FS‘EgﬂkHi)\ﬂEf%%E 0.09631 0.04321 0.10283 0.07832 0.00000
FO ¥ P fafii & 0.04483 0.05045 0.00000 0.06648 0.10283
F10 Jishth 3 0.00000 0.00000 0.10283 0.05142 0.02420
F11 #sh R 0.01055 0.00000 0.10283 0.05273 0.08965
F 15447 0.62588 0.45049 0.91847 0.48848 0.40637
El iR =S AR 0.04283 0.00000 0.05142 0.08701 0.10283
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s E3 REURIHFE2 0.09362 0.10283 0.02916 0.02609 0.00000
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S6 LRI 0.00000 0.07875 0.08526 0.08526 0.10283
S 1455 0.10283 0.30156 0.27649 0.37985 0.49895
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G( A ENEH) G2 EHSSWIREL 0.10283 0.06028 0.00000 0.02482 0.01773
G3 &Melices 0.00000 0.00420 0.05876 0.06925 0.10283
G4 TR B 4T 0.06417 0.03679 0.00000 0.10283 0.05133
G 155 0.20319 0.10127 0.09583 0.27414 0.27472
SEHE MRS 1.37595 1.27299 1.53575 1.40083 1.43528
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ESG-based Integrated Performance Assessment: Evidence from
Yili Group

SHI Jiali
Qinghai Minzu University, Xining Qinghai 810000

Abstract: Against the backdrop of the deepening global sustainability concept and the accelerating low-carbon
transition, ESG standards have become a crucial framework for evaluating corporate comprehensive performance.
As a leading enterprise in the dairy industry, Yili Group's ESG practices hold significant research value. Therefore,
this study takes Yili Group as an example and constructs a comprehensive performance evaluation system based
on the ESG perspective, encompassing four dimensions: financial, environmental, social, and governance.
The entropy method is employed to calculate weights and analyze scores for relevant data from 2019 to 2023.The
results reveal that financial indicators dominate the performance evaluation ( with a weight of 41.16% ) , while
the environmental, social, and governance dimensions, though with room for improvement, are increasingly
contributing to overall performance. In 2021, Yili Group's comprehensive score saw a notable increase, primarily
driven by the dual boost from financial and social dimensions. Additionally, Yili's practices in environmental
management, social responsibility fulfillment, and corporate governance serve as industry benchmarks, though
issues such as employee safety incidents require further attention.This study provides theoretical references and
practical insights for peer companies to optimize ESG management and achieve sustainable development.

Keywords: ESG; comprehensive performance evaluation; Yili Group
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