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Chain intermediary mechanism of perceived organizational

support on miners” unsafe behavior

LIU Yi', ZHANG Jinsuo', HE Qi’, CAI Linmei'
(1 School of Economics and Management, Yan’an University, Yan’an Shaanxi 716000, China;
2 Business School, Northwest University of Political Science and Law, Xi‘an Shaanxi 710122, China)

Abstract; In order to clarify the mechanism of perceived organizational support on miners ” unsafe
behaviors, a chain mediation model was constructed by introducing regulatory emotional self-efficacy and
job burnout as mediating variables. A structured questionnaire was developed utilizing the Perceived
Organizational Support Scale, the Regulatory Emotional Self-Efficacy Scale, the Job Burnout Scale, and
the Unsafe Behaviors Scale, and a quantitative empirical study was conducted based on the sample data of
245 front-line miners. Semi-structured interviews were conducted to deepen understanding of miners ”
perspectives on these relationships. The results indicated that perceived organizational support significantly
and negatively influenced miners ~ unsafe behaviors; regulatory emotional self-efficacy and job burnout

exerted partial mediating effects between perceived organizational support and miners” unsafe behaviors,
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and regulatory emotional self-efficacy significantly and negatively impacted job burnout, with both variables

exhibited chain mediation effects between perceived organizational support and miners” unsafe behaviors.

Keywords: perceived organizational support;

emotional self-efficacy;
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Table 2 Confirmatory factor analysis results

s A X2/ df CFI TLI RMSEA
VY PR AR POS,RES, JB,UB 1.294 0. 990 0.985 0. 030
R POS,RES, JB+UB 2.348 0. 949 0.932 0. 065
TR POS+RES, JB+UB 6.185 0.796 0.739 0.128
BAIR A POS+RES+JB+UB 9. 168 0.671 0.588 0. 160

T LU FRE (Perceived Organizational Support, POS) ; 1& 45 1815 B XA HE K ( Regulatory Emotional Self-efficacy, RES) ; T
YE# 2 (Job Burnout,JB) ; A% 4474 ( Unsafe Behaviors, UB) ; L #5814 #8 %L ( Comparative Fit Index; CFI) ; TR BRISTEEL ( Test
of Logical Interpretation; TLI) ; ¥T{Ll3% 223757 # ( Root Mean Square Error of Approximation; RMSEA) ,

R3I HRAMSITREXRHLER

Table 3 Descriptive statistics and correlation coefficients results

Ak M SD 1 2 3 4
1 HAU R 3.51 0.84 1. 000 — — —
2 THEE Y B IRALAR IS 3.66 1.02 0.357™ 1. 000 — —
3 LR 2.29 0.94 -0. 355" -0.309™ 1..000 —
4 NUEEATH 2.22 0.98 -0.384™ -0.358* 0.504™ 1. 000

WM RIIE ;SD RFRMEZE ;" 7 U il R AR P<0.1,P<0. 05 Fil P<0. 01,

3.4 #XBNUHBT G3HT, B R P ARG RBOR B L (XP/df =
S LS H BRI S R S e T Rz 1294, RMSEA=0.030,NNFI=0. 957, CFI=0.990) ,
STPRZIEP AR M B E,  ksee  TURILR A
HA BB 3 AR5 T AR I 5 TR A R X R
F4 BEBUESEYR
Table 4 Fitting indexes of each model

Ry ik X2/ df SRMR RMSEA NNFI CFI
RES —— JB

TR 1.294 0.032 0. 030 0. 957 0. 990

POS ——— > UB

SE 4 AR POS RES JB UB 2.249 0. 085 0. 063 0. 920 0. 953

RES — JB

IR T / \ 1.835 0. 062 0. 051 0. 936 0. 969

POS ———— > UB

RES —JB

R HP AR 1T 1.393 0.037 0.035 0.953 0. 986

POS ——— > UB

RES — IB

4> AT I \ 1. 805 0. 064 0. 050 0. 939 0.971

POS UB

FIIH AMOS26. 0 53 #rE X rP A BERL 25 58 2 R, dHEUSCRFIBOO RN 22 447 R B 17 0] 52 ) 450 i 2
(bR i 72 R B B=-0.20, P<0.1), H, AL, K 56 45 S O IE 7 ok b 2 4500 (4 iiF 53 45 38,
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