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Abstract . Objective To study the core competence of the doctor of public health in China and provide theoretical references
for standardizing the training system and optimizing the training path of the doctor of public health. Methods  Literature
research was used to analyze the connotation, characteristics and promotion path of the core competence of the doctor of public
health in China. Results The core competence of the doctor of public health in China includes four dimensions; attitude,
knowledge, skill and accomplishment. The core competence of the doctor of public health has 8 characteristics: systematism,
integration, value, pluralism, dynamics, heterogeneity, research and application. The measures to improve the core
competence of the doctor of public health are formed from three levels: the national macro system, the middle mode of colleges
or universities, and the individual micro path of students. Conclusion The measures to train highly qualified doctor of public

health and improve the core competence of the doctor of public health should be implemented. It provides reference for the

selection, training and assessment of the public health doctor in a scientific way.
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