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BBt KEME
o — e SRS | AR I R SO TSR B AR P B — IR S
LR AL HIERIEEE IR BTIR B S BRI B A 2 e — R B
Sk SMEBIEE N ER R UR R SR RIS B A R S Y LR S

—rigEE ZrERE

REME

< ERES. TRES. EARK. ORFE TATHHE
€ o mms )| (awws )

NAFIEHRECERN TREEEHHEEZ —

C:&m%wﬁﬂﬁmﬂﬁﬁiﬂAﬁﬁﬁﬁﬂﬁz¢ :>*( wran |- wwwn )

AER— LB, RIBET IR-RRETHNES > @wHE )

BT

G I-RRARE TR, RODEREMESEAE > shwy )

ATIRREDS, enTHiEsRALIanE: > ®itankhy )

R RRAN R RIS RS AT T W8 o
HENRA T, %SRS AR AD*{ﬁﬁgng

c1
mﬁﬁm&ﬂ?ﬁ@ﬁﬂ%ﬁ%ﬁ&m.ﬂﬁ%&ﬁk#%)a( guan ) -(_wxan )

%SRMAE{’MA
’iﬂBi&‘.

HEN RN, HIEE FIR SRR S
20004 20055, HEHT7ITEEKE62185

:>+{ =5 ]]—[ *i\“”

HWHEARE B NRE ERESARRE Dl )
EAEMETEE, RestngkemrareEs > EEL

WEHLFF B HERB 78K

O wmER )

AR EBVARE(EBHEE). BEE@HAR). CHER BAEE \
EFRRORF, HRBUKFE

52%%. MEMERT “Wil. 6. L5, TR HmEE -
EATHUR], BRILT X345 W5 WERIE (EH AR . L

5’I~§K1‘§ﬁ

B2

- (e )

HREEHAN M. BRESHELARRATHNES > BueE )

c2
- muem )

KRAKRMARMBARS, HRERAIERAK

O mems )

KMERE . B0, BETREEHF

TR 588 B 7

AE5EREPURY

RS E(EF RN
AWHARERE, B HLERRRsERaey > mREE )

D(Caitanng ) )

lﬁ&!w\ﬁﬂ-ﬁmmaﬁﬁﬁﬁﬂﬂﬁ.u%mﬁﬁﬁ>*[&ﬁgngj
et

> o St Ry — 3 v t
AR R VLS Sk wm&&&%.u&zxmﬁ:}{ﬁﬁzﬁ_wﬂJ

TR P 3 7 TR LR e B LR :}{#*ﬁﬁ‘ﬁﬂl,

D2
BARMRE (1A

B fl<EN

B2

| (2%
agsh

EETHAENATER, ERTH, BHEGERAERE }*( hpEL )

A3
((noms )

4 R R 7E2001 5 H1201 0 A K 19% TURR )

RAKLH R &R F 8 ETH BARER

EMT Bk, EX, EROFUAD, BET24REEFHN
ZF

FEIRLEHRE~LOFHRE, RF=1TSRTRMEL2L,
WEBEARHER

TR R/ AR A AT — (R IL R RN BT R BB

MHRR

O wmam )

RNERLUWIMIH RSN RRARSEEEDRE o SaaE )

IEPEE Z AR, MR RA— e il

D)

BARRL. B, PHME T RAR, GERRAE e ;
RO E 5 j>+[ﬁw5wsxj

WERXUANRBRMBERELE S, KR Tﬁéﬂ%i@ﬂ#?}{m%ﬁg_%{@

i, FIMEI0FMERATIZTT

RIERR LRRAEFR, THLEBRTHES: FELN L e o
iR A RS R R it AtinE

D3
—HURXESH
B ¥ EN

E3

FACAXAVSPDM 7%, I T Wit HOB I 767 e }{ﬁ*ﬁg_ mt]
TEE PR RO A0 117 St 17 R B MU IR

L ( E
aRH8H

/\/\/\/\/\f\ Ya'aYaYaYa's mmmmmmmmmmmm mmmmmm

AEHHEMBFBERY B FESEES. MR BMIZH & i
RERI R S S BRI BT S E RIES :%{?gﬁg ”“J

B2 AHEXKED
Figure 2 Open coding results
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Figure 3 Formation mechanism through which demands cater organizational identity

2.2 PUef—aa” AOKARSH
2.2.1 ALHMRIT:BERERA[AGMHANERZIT

S IR AR SR A o L it B A S B
T AR FAR, A it H o A L — ™ i 25
Fgn Atk 1T, b A A T 45 . N is ke
TR 1 ESHATEIREE , 28 0T s SRR k™ i 5
AFERED TR T ERBAK, Al A — B R T SR R 2255
FIBCHERARSERN EIFRS T 4R R A LA B E R — 1K
PR PESCPE S B BB SR AN 3 T 552 87 A T
TESERAEAL , BRAR TR S H AR [F] fell K J P SRR BT Al
RHE R 2N Al AR A 1 T 27 1] o

i B TORL A B AR AR BOR T 5T T 281 i
HNEAE S5 | S AR IR T S AR R R S T
BOE T GRS B AR, IF ik T HR AT S
AT, T AR SO RS 5 R B B R dh T 77284l
R TR] L, R T ARl 1 7R S AT L2 B il b BT 0 S 0y
WHIE e HARERBU , 16 [ s BRI R, Al
TRAMENE Z BRI 5722051 % HFEBGES AR S5
R NERGTR S T BOE 15 SR T B R
B R B SR AEAL T A A A B R

5 DA UG 7 AT RS > | D B B — S ) AR O
JE , ELIR ST Aol 8 G AR s T 470 8 SR A A 223807 il PR
B AR ARl 75 A S T R A 53 T 37 P A
OBt F T IR i 5 4 R A S R A T 2 BE ) B B 9 JE 1Y)
B B B A T ES) R AR BT K MR R R
JEE S Gy DA P 2 RIDKE 2L R B 03 b 28 SR AR T 38 A [ Tl
R AR RS AR ACRE T, K B 0 5 SR 72 T B 31 R 1) R
W H AR R ABIE A 1) A S T5 7]
2.2.2 ALRFHRHE FERBRARFHINNEXHE
FORTT R 2 L5 Ay D ] 2 — A 52 8 T T B
PG HIE K, BAy B 2 B BRSO IR B e i R A
HLARZ B U5 BT it sSRANE AR T A 238 S B
AREW R FT R L HL G A kg
R B R R R B AR AR B R KR R T 3
BRI AR A BRI 240 53 117 5, I 20t DA 7 i 4
Fy o AL T SEBLEARNIE R 31— BRI T 7™ bt 4 3¢
R, —J5in, By EDAG 2 [ B 44 28 Rl e AT HOAR
BEURIERL BT AR R AR R T B, TR T ] [ B i
ARSI R AL R AR R i, S8 1
NG I )™ i A0 R GEBE 4 U e, 75 — 5 T, i CAX-



78 - BB 2026 4
AV5PDM RS HEGE T WEE L& 85 & — IR 5 fb 7 LA A ERE S, Horp V RS FE R 2 R HRR ZE BA R

Ao HHHA A ERPUR VRS R B0 6 1R
Py AN B iz i T 7R LRSS , I BB o 17 [l A
HE— A E KA R ST,V AL S RO R 2 5
FRSEAERI, ST S AR — P — A, Rl
AV BN ZB 7 R AT =R A B 1 R, Al
19 Bl A R BB BI S B, SE IR 51 30 2B flk vk
PRI HIF Y 68 ZBLE AL (175 ZEA 4 HALF 300
ZRMIS AL, IHRIT V RS R AN B N RSG5
JEA 7 iy, SEBUAR M TR E R % 95% LA L M2 B R 19
RN LA 4 A E G R EEA S O 45 100

WiH o BB — R R R O A T
WA e i — AL By, B T 7 e ik — AL 2 1

B hnas , Hey SO R W A — A R B 5 A — 1AL 5
PR —RME AR B ibnss , g SO EOR B H 4k
— AW 2 el — AL X — HA Ty, ARk
LA, Aol e 5 T 7 i A B AR B ) AT T e e
BRI P B T BRSO A BRI BE
X T S0 SR AT THE R 2 A0 DR T 5 DA T 5 B o T S
W HAR . ZA A5 0 BA LU P FK 8 A e A
TORBERIRHIE . BRI L B A sALBE AN 4 BT

A it [ CEETY o \
St ¢ B N
o BURA 5L o7 O | ERERAGURER | %, e UL
. j | " . 1 |
e eI NMEE, i)
&7 ﬁﬁl>¢’ tramm% A R __ e
|_>u H TT > YRR SFR RE E _»( nmn/ §> ; I |
o BWilB4a X { : dtﬁl:ﬂ /ﬁ*ﬁ H WLRER |
[ oA | = Rmm B R R EEA B )i ) |
o FRGE I ””ﬁjﬁ %&pﬂ FEARBF & (052 J& 75 Tw) ‘ “mEmE |
o 1B E R Y L

E4 HEARBRARSDERNE

Figure 4 Formation mechanism through which technology expands organizational identity
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Figure 5 Formation mechanism through which integration shares organizational identity
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From specialized positioning to parallel development; Enterprises’ realization of
change in organizational identity in the context of building
an integrated national strategic system and capacity

Zhang Shengtai' , Guo Xiaochao', Zhang Qiang', Xu Kai’
(1. School of Economics and Management, Beijing University of Posts and Telecommunications, Beijing 100876, China;

2. Management College, Xi’an University of Architecture and Technology, Xi’an 710055, Shaanxi, China)

Abstract; Under the guidance of consolidating and improving the integrated national strategic system and capabilities, the dilem-
ma of how to build organizational identity has become the focus of academic attention. This study selected a certain heavy truck
enterprise as the research object, and deconstructed its organizational identity change process based on the meaning construction
theory and cognitive schema theory. The results showed that; (1) Organizational identity follows the meaning construction
process of "goal setting-perceived problem-identity response" and meaning construction has two functions: scanning environmen-
tal resources inside and outside the organization and guiding the transformation from imagination to cognition; (2) Organizational
identity follows the meaning construction process of " goal setting-perceived problem-identity response" ; (3) Identity cognitive
schema is the logical starting point of organizational identity change. With the evolution of the richness and relevance of identity
cognitive schema, it provides enterprises with a new organizational identity more clearly and specifically. (4) The identity

change of integrated organization shows a path transition from '

' single-point integrated organization identity" to " full-chain inte-
grated organization identity" and then to " multi-dimensional integrated organization identity". The above conclusions will provide
a basis for the construction of the mechanism model of enterprise organizational identity change in the process of integration, en-
rich the theoretical explanation of meaning construction theory and organizational identity change theory to military-civilian inte-
gration, and help to understand and deepen the internal law of building an integrated national strategic system and capacity devel-
opment.

Keywords : organizational identity; integration; meaning construction; organizational change; case study



