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English Abstract

The Application of RISP Model in Science Communication:
In the Case of GM Food as an Example

Song Xian Jin Yinglian
( Shanghai Science & Technology Museum, Shanghai 200127 )

Abstract: Recently, researchers have been exploring ways to apply social-psychological model to
examining how individual’s cognition, affection, attitudes and behaviors influence the effect of science
communication. For example, the Risk Information Seeking and Processing ( RISP ) model is used to
explain the conditions under which individuals seek and process risk information. After reviewing related
literature , the paper takes the issue about GM Food as an example to explore how individual psychological
and social variables and their relationship influence individual ’s processing of information by using RISP.
Finally, the paper discusses how to use the results of RISP studies to design effective science communication.
Keywords: RISP model; HSM; TPB; science communication; GM Food
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A Research on the Factors Impacting the Attraction of Talents for
Science Popularization Organization:
Based on the Angle of Prospective Employees

LvJun Tang Shukun

( R&D Center of Science Communication, University of Science and Technology of China, Hefei 230026 )

Abstract: This research analyzes the shortage of talents and irrational structure in the construction of
science popularization talents in China, with considering the influencing factors and functions from the
perspective of organizational attractiveness. Through an empirical study, it is found that both instrumental
attributes and symbolic attributes have significant and positive influence on potential talents’ perception
of the attractiveness of science organization, where the symbolic attributes effect is greater than the
instrumental attributes. Promotion, competence and prestige are all relating to the attractiveness of science
popularization organization. Gender has a significant impact on the relationship between the characteristics
of science popularization and organizational attractiveness. In addition, the potential talents are less prone
to the perception of science popularization work and organizational attraction,consequently , some measures
should be taken to improve the attraction of the talents for science popularization organization.
Keywords: talents of science popularization; organizational attraction; prospective employees’ angel
CLC Numbers: N4 Document Code: A DOI: 10.19293/j.cnki.1673-8357.2018.02.002
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