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Research on the Influence of Employees’ Green Behavior on Work Happiness

WANG Linan

(School of Business Administration, Henan Polytechnic University,Jiaozuo 454003, Henan, China)

Abstract: The relationship between employees’ green behaviors. self-efficacy and work happiness was explored from the perspective of
individual employees based on resource conservation theory and self-determination theory. The hypotheses were verified through correlation
analysis and regression analysis, etc. on the 196 data collected. The results of empirical analyses show that there is a positive influence
relationship between employees’ green behaviors and job happiness. Self-efficacy mediates the relationship between employees’ green behaviors
and job happiness, as well as the moderating role of interactional equity in the mechanism. The results enrich the research on the aftereffective
variables of employee green behaviors, broaden the research on the mechanism of employee green behaviors affecting employees” work well-
being, and also provide useful insights for corporate practices.

Keywords: employee green behavior; job happiness; self-efficacy; interaction equity
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