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Ethical Leadership and Mindful Leadership: A Comparison of Employee

Radical Creativity under the Impact of Artificial Intelligence Technology

YANG Jin, WANG Qian, YAN Xinyu

(School of Economics and Management, Southwest University of Science and Technology, Mianyang 621000, Sichuan, China)

Abstract: Different types of leadership utilizing signaling strategies in a digital context can have different impacts on employee breakthrough

creativity. Drawing from the signaling theory, 288 samples of leaders and subordinates from governmental departments in Southwest China

were examined to explore the influence mechanisms of ethical leadership and mindful leadership on employees’ radical creativity, and the

predictive effects on radical creativity were compared. The results show that ethical leadership and mindful leadership foster employees’ radical

creativity, ethical leadership has a higher predictive effect on employees’ radical creativity than mindful leadership, artificial intelligence

awareness negatively moderates between the two leadership styles and radical creativity, respectively.

Keywords: ethical leadership; mindful leadership; radical creativity; artificial intelligence awareness; signaling theory
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