How to Attract the Key Talents and Keep Them Stay

» [1]
11, [2]
15 13
, 3874
72 %,
19%,
179% @

5Jjob. com
, 9
, 70%
65 %,
17 %,

200433)
" 1952
: 20

20
(CEO)

10/ 2001

35



1998 1 060 , 1977 " (@l den Parachutes)
36%, 1990 200 4 1997
10 ,
( ) N i
96 % IBM ; :
, 1993 1995 6 000 N i

1988

, 1989
2 200
) 1 000
, 90 %
b ( ) ’
( )7 , ,
4
MBA 2 , 35
5 y ’
v ow ” 4

36  Science and Technology Review 10/ 2001



(Josph Sanion)

(i dentity) ,
; (2

(participation)

(equity) 3

[4]

(conpetence)

1937

(D) .

) "

; (D “

2001

) 1143

95 [7]

[61

2000
1980 ,

13

10/ 2001 37



A Study on International Comparison of Scientific and Technical Tax Policy
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