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STUDIES ON THE ASTRIDE DEVELOPMENT BASED
ON DISRUPTIVE TECHNOLOGY INNOVATION

GAO Jing—le
(The Second Oil Production Factory, The PetroChina Changqing Oilfield Company, Qingcheng 745100, Ganshu Province, China)

Abstract: The paper fist discussed on the trend of the research based on disruptive technology innovation and the relationship
between the astride development and the disruptive technology innovation. According to the interdynamic principle between
technology innovation and management innovation, the paper suggested the enterprise development strategy of disruptive technology
innovation should be an overall innovation strategy and flexible strategy, institutional framework should be managed with the project

and should be flat in order to realize the astride development based on the disruptive technology innovation.
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RESEARCHES ON INCENTIVE SYSTEM BASED ON HOSPITAL

WANG Xiao—yan SONG Xue—feng
(School of Management , China University of Mining and Technology, Xuzhou 221008, Jiangsu Province, China)

Abstract: By the analysis of the social insurance system involving hospitals, insurees and insurers, and the doctors being the center
of the system , by virtue of principal—agent theory and incentive system theory, the incentive system based on hospital is structured
firstly, so as to advance the medical service and control the medical fees effectively. At the same time, incentive system preventing
the doctor—patient collusion is structured owing to the collusion existing in diagnosis and treatment, and it is pointed out that the
characteristic of the system is to increase the doctor’s reserve utility and improve the doctor’s income.
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