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RESEARCHES ON HUMAN CAPITAL PRICING:
MEASURING MODEL FOR EVALUATING RETURN ON
INVESTMENT IN ENTERPRISE TRAINING

ZHANG Wen—xian LI Li
(Management School, Fudan University, Shanghai 200433, China)

Abstract: As an essential human capital investment, training has been rendered important by stockholders, managers as well as the
trainees. Early training evaluation theories are mainly qualitative. Now, however, only learning about the changes of the trainees”
opinions, attitudes and behaviors does not satisfy people. Rather, they are more concerned on the financial results of training, say,
how much value does the expensive training add to the organization and what does the investment bring along? Many scholars have
put forward methods to measure return in training, including the model for measuring return on investment in human capital, utility of
training, and a model of ROI based on result of training. This article reviews the literature on evaluating the effectiveness of training
and points out some important problems to be studied and solved in the future.
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STUDIES ON THE ASTRIDE DEVELOPMENT BASED
ON DISRUPTIVE TECHNOLOGY INNOVATION

GAO Jing—le
(The Second Oil Production Factory, The PetroChina Changqing Oilfield Company, Qingcheng 745100, Ganshu Province, China)

Abstract: The paper fist discussed on the trend of the research based on disruptive technology innovation and the relationship
between the astride development and the disruptive technology innovation. According to the interdynamic principle between
technology innovation and management innovation, the paper suggested the enterprise development strategy of disruptive technology
innovation should be an overall innovation strategy and flexible strategy, institutional framework should be managed with the project

and should be flat in order to realize the astride development based on the disruptive technology innovation.
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