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Microfoundations of human-machine collaborative decision-making in
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Abstract With the advancement of digital transformation in enterprises, the role of artificial intelligence in management decision—
making has become increasingly important, and collaborative decision-making between executive teams and intelligent decision
support systems has emerged as a new trend. This paper reviews the existing research on human—-machine collaborative decision—
making, and emphasizes that the effectiveness of human—machine collaboration is influenced by various factors, including managers’
cognition, trust, and modes of collaboration. Future research should further explore important issues such as collaborative mechanisms
and ethical dilemmas of human—machine collaborative decision—making through the lens of microfoundations.
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