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Table 1  Average scores of psychological for staff

of different age groups

35T 35~50 % 50% L I

(N=216) (N=204) (N=90)
AR 6.09+5.18 5.80+5.27 4.06+4.47
g 5.20+4.32 5.22+4.34 3.23+2.99
LI AT = 9iS 15.75+3.95 15.60+3.87 16.97+3.23
TAERA-IGT] 10.34+2.46 10.48+2.50 11.01+1.99
TAERA-ZERE 10.47£2.56 10.58+2.35 11.08+2.46
TAERA-LE  11.13£2.18 11.56+2.03 11.79+1.96
HROb 7T 23.97+4.36 24.43+4.66 25.48+4.37

2 AFHRGCTAEN G OB 215
Table 2 Psychological indices (mean values) for staff

of different positions

A FAE: BL5

FIAB 3.0522.60 5.11+4.86 5.88+5.30

g 3.16£2.91 4.91+4.26 4.90+4.26

i AT p=93S 17.26+3.20 16.95+3.49 15.12+3.90

TAEBA-IG T 10.98+1.86 10.83+2.34 10.27+2.33

TAEBA-ZE L 11.12+2.00 10.97+2.34 10.33+2.48

TAERA-ETE  12.00£1.78 11.85+1.87 11.26+2.07

HROb AT 26.77+4.36 25.25+4.80 24.04+4.44
21 ZETHRIEARKOEEBERERRL

211 HIERIRR

P LUV AE N GRS 20 2 80N 5.60+5.16
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X TAEOAR 3D FaPR O S B L TAESR AR 3 ODHEMERERSRAY EE ST
TRIE AN RO B AS 540 B B2 Mg AS [, e Ao 2500 B Table 3 Regression analysis of mental health indicators
VEA T A T [ T2 2 WA B L B . T - ok ial
. _ e . i -0.11" -0.14”
B, Bifig kXS 3 M bn B AEAE ) < 47 g DI 021" 013"
JREHLA L, TAE DA BAE . TAEE R B A e E— 0.05 001
FHR 6 3 B A S 52 0« 3o 22 1 TR SR AR R K 0.117" 0.065"
FRIE AR o A, WL 2 2 S e 3 | 32 ) e kit 0.13" ~0.04
. , S TAEESR 022" 0.25"
SCRFR . MRS EH TR 4 T LI s o
BRI 35, 14 A P 3 PR 22 1000 B S R Ay S35 R o o1r 0.10
R TAEREE R K/ . X T TAES A EE-SZ5 -0.05 -0.04
DA AL T TAERREE. AR 0112 0081
iE R A p<0.05, 4K & p<0.01,
T TARLEIERRRY A
Table 4  Regression analysis of work attitude index
RO 2 TAEHA AN <7
AEE 0.03 0.09" 0.12"
s 5RO IREAR -0.01 0.27° 0.12°
- PN AZN 0.11° 0.20" 0.16"
R 0.188"~ 0.463" 0.185"
Hhek e 0.33" 0.37" 0.33"
TAEZLR -0.07" -0.03 -0.25"
B A E 0.24" 0.03 0.03
o CSE 0.07 0.07 0.06
[HESZESE 0.11° 0.02 0.01
AR 0.244" 0.126” 0.121"

& HRE p<0.05, 4K K p<0.01,
3 ig
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SRR ISR IE N BAT B e A o AEASBIE SR K

PRt p BT N RN SRR E N . th Tk
JRIAZR DL KA 2 UK, 2800 B AR (4 2
AFARCTPTENG . ZEIFL LRGSR
PTARFRIRAR R, TARNAE AN A0 — &
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Abstract

ocupational capability for professional personnel in science and technology societies, the present study surveys the psychological state of

In order to promote the construction of world— class societies and promote the mastering of specialized knowledge and

full- time staff in the societies affiliated to China Association for Science and Technology. A total of 557 valid questionnaires were
distributed and collected. They were compiled with Depression Scale of Center for Epidemiologic Studies, Career Satisfaction Scale, Emotion
Regulation Questionnaire, Psychological Capital Scale and other instruments. Through data analysis, it is shown that the depression and the
anxiety are common among the full-time staff of the societies, with the detection rate of 18.9% for the depression, 30.8% for the mild
anxiety, and 18.9% for the moderate to severe anxiety. The full-time staff is relatively satisfied with their career. Career satisfaction, job
involvement and career commitment vary significantly among different positions and income levels. Multiple regression analysis shows that
both internal and external factors have a significant influence on the psychological state of the full-time staff. The regression coefficients of
the emotional regulation and the job characteristics on the anxiety and the depression are significant, the cognitive reappraisal significantly
reduces the level of depression and anxiety. The higher the job requirements, the higher the level of depression and anxiety ; the higher the
level of the decision—making autonomy, the lower the level of depression and anxiety. Psychological capital and job requirements have
significant regression coefficients on the career satisfaction, the job involvement and the occupational commitment, among which the
interpersonal psychological capital can positively predict the career satisfaction. Skill development has a significant impact on all three
indicators: the more the opportunities for skill development, the better the work attitude. Excessive job requirements reduce the occupational
commitment and the career satisfaction. The present study suggests that to improve the emotional health and work state of the full-time staff
of the societies, attention should be paid to both the improvement of the working environment and the psychological selection and training of
the staff. In contrast, the mental health status and the work attitude of lower rank personnel need special attention and support.
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