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Chinese young researchers' occupational aspirations: A survey of science

and technology personnel

LU Yangxu

Chinese Academy of Science and Technology for Development, Beijing 100038, China

Abstract

Based on a survey of science and technology personnel in China, it is found that the occupational aspirations of young

researchers are higher than those of other young science and technology personnel. The young researchers with higher education, better
working platform and faster early career development have higher occupational aspirations. In addition, the occupational aspirations of
young male researchers are higher than those of young female researchers, and the marriage can promote their occupational aspirations,
while it will diminish those of young female researchers.
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