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Current situation and future development of talent ecology research

CHEN Jianyu', SHEN Huiqing”

1. Department of Science and Technology, School of Medicine, Shanghai Jiaotong University, Shanghai 200025, China
2. Shanghai Ninth People’s Hospital, School of Medicine, Shanghai Jiaotong University, Shanghai 200011, China

Abstract Talent ecology is a discipline developed originally in China. Foreign scholars mainly focus on the human resource ecology. The
theoretical exploration and the practical application were made of the construction and the evaluation of talent ecological environment, with
remarkable achievements. This paper reviews the status quo of the research of the talent ecological environment, and its limitations in terms
of the concept definition, the constitutive elements and the empirical analysis. In the future, the ecology theory will be used for constructing
the theoretical system, distinguishing different talents and identifying ecological factors so as to provide reform ideas for optimizing the
talent ecological environment.

Keywords talent; talent ecology; talent ecological environment
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