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x4 WREFEITEHEXRYIER

A5 i 4 Y | bRk 1 2 3 4 5 6 7 8 9
1. N4 32.70 | 7.81
2. T @) 0. 54 0.50 | 0.19"
3. PR A E R 3.34 0.61 0.09 | -0.03
4. TR 4.92 4.27 | 0.22* [ 0.23™ |-0.14"
5. B R g5 AH G S ) 5.53 0.91 0.01 -0.03 | 0.13 0.08 | (0.89)
6. N L 6.21 0.96 | -0.01 | 0.10 0.07 | -0.05 | 0.06 | (0.94)
7. @RS 6.30 0.93 0.07 0.06 | 0.16" | -0.01 | 0.22* |0.52™ | (0.91)
8. @ SAT RS 34T R 5.63 .01 | 0.17" 0.04 [0.19™ | -0.04 | 0.14" | 0.34™ | 0.41™ | (0.85)
9. )@ TiAE Bl 5.59 1.22 0.12 | 0.16* | 0.18* | 0.03 | 0.35™ |0.33* |0.49™ |0.43™ | (0.88)

. " FR P<0.05; 7 FIR P<0.01, ™ FIR P<0.001,

x5 ZRRERASHTER

S FEALSEHL @ ST RS AT R & T AT A
) 5T 1 I 2 A 3 Y 4 Y 5 Y 6

MEJER

AFE 0.01 0.01 0.02 0.01

5] 0.09 -0.07 0.01 0.25"

TZHEE 0.17 0.13 0.15 0.13

T30 0. 06 0. 06 -0.02 -0.01

TR EAL S B BE k) 0.21° 0.26™

A RSk (Al 0.51*
LilIN=3

1o 5 ) 25 A DG 1) 0.19° 0.17° 0.12 0.05 0.33* 0.27°

TIEEA S B HL(AL(E) 0.38" 0.49*

U I () 0.44™

T FIZEMIIEE T 1 xS B (ALHME) 0.05

TR R 2R A OG5 ] xS LS (AL (A Pk ) 0.15"

MUE RBU(RY) 0.07 0.34 0.08 0.22 0.13 0.30

TE:N=225; “ R P<0.05; ™ I8 P<0.01, * #IR P<0.001; R* 9 pseudo-R*; SO XH5 A5 Rz M 64 S,

B AR A T R S E A R 2R AR e T 8 SR AT A W IR R (b =0. 33, P<.01) , 1fi
X JE AR RIS S AT s AN B35 (b=0. 12, n. s, n. s {83 no significance) . H I, B35 1 RG] TR,
[E&XCEIFE

AR Zhang 25 41 H B Z2 )2 R R AR5 12 (2-1-1 BRD) IO UGS 3 AKX 4, 58 Zhang 251
RIS, AEAR R B0 T, AR SO MR JZ R A A8 i (GEAE 22 8L BEAT 4134 (E 0 Ak ( group-mean center) . HH
5 AR 1 AT R SR AR DG S n) AE 1] B RE R R JE SR A S Bl (b =0. 19, P<0.05) ; [AIE ALY 3
BoR, FE RS SHLIE 0] B R SRR AT (b=0. 21, P<0.01), K, FEEtSEhPLE 4
AT R RIS T T8 SRR AT N R, R, IR 22 88 1E A Bk o BT 25 SR R I, e R
FEAAEH SN T B AT RIS AT H B 433008 0. 09, AR1EIR N 0. 04,95% 1% 215 1F B AZ X A [ 0. 03,
0.19], K 0, LA LR Mras i ik 3 1530 3,

WA 5, B RIS AN 10 1 ) 25 5 R J&@ S5 4k & 3hHl(b=0. 19, P<0.05) ; FIEFE L& shLIE
] B 520 T & AR CEIEN (6=0. 26, P<0.01) , I HL iS4 F f AH G S a6 52 AR 2CRIEMA Ty 10 52 0 [F] 4 1
F(b=0.27, P<0.05) . W, FEFESPLIRS A T R BRI HE Tt~ g ST B8 1,
BEAN 2545 1 B3R L A s SR B | = R 25 A0 63 T 1m0 xR AT BT A [R50k 0. 07, AR
0. 04,95% IR ZEME I EAF X E [ 0.01,0. 191, K% 0, Bk, Z5E LIRS R Bk 4 15 8150HE,

XRS5, A 2 R U R g0 s [ 1x (2-1) BEEL HEA TR Horp 23 (H l e 1T R i T
W T LS KO s A BE A AR N R S IR B &8 1B et 22 5. R TPAR SO AR T
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= -
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K Aiken Fil West"®" ﬁfi&@ﬁ*ﬁ%,ﬁ%%ﬁiﬁ (9 32 {653 5] o i @ L
— b2z TR o P L A0 L A (AR BE S L 1= 5.5 ¢

— AT IR RN TR HRPR T, SRR (K 2) |, Y40 T A AR <0 .
s A R 25 A O A 1) X @ SR AL S sh AL B AR FERON R (b = TOERREMEE  mRRSAIEE

N2 o . N A S
0.28, t=3.84, P<0.01) ; &0 F B0 B AR, P35 A9 1 [0] ¢ R 9% R S
‘ﬁ"l%'?j(bZO. 07, t=1.27, n. S) o %L,@%ﬁ 5 ﬁi‘@Jiﬁ%o ﬁﬁ%’?ﬁlﬂj@ﬁé — (AT S B —m— AT S RS
Il
LA 2 B2 SSESEHEER

J T KBRS S B ALK, R JE SR AR S S LA A R 5 A
KA 05 T & TR TAT A 5] 1) [ 500, RIVRS: 36 4 8 49 1) v A 800, AR SR FH S 8058 e R s R s
( Bootstrapping ) #1753 HT . HRYELR 6, 24400 T HL S 1 K- A 50BN — N o 22 B, 0 8 R 35 AH OGSl 0
J& TEAT A0 S A7 o0 A IA] 240 2 Sk 28 A (TR0 Indirect effect=0. 11, Fr#fE2E SE=0. 05,95% 1% 2215 1E B 15
XIEM[0.03, 0.22]) , 17 440 F MKV N B & — PR iE 220, =48 R 25 A0 O % S % F JE S AT AL
SREAT Ry 14 1] 32 5000 2 AN B 19 (Indirect effect = 0. 03, SE = 0. 04, 95% 1% 2% & 1F 8 {5 X 8] 2k [ - 0. 05,
0.107) . AN, WEHT B SN A 0. 08 FrifEiR N 0. 03,95% 1% 26 1 B A5 XA [ 0.02, 0.13], K&
0, XEugh RALRE LI e80T SR m i ES T, FE B S aiblb A T 3 8 R 25 A0 56 S R & 3¢
AT GT S AT A 18 1 ) 52 M 5 1 AE S0 LSRR S LT, A 8O AN 83 JEF It (R 6 153524,

] b, 9005 FL S KO S RN — b v 22 B 55 A8 R 25 A OGS 1) 6 IR 3 A A 3T 1 ) B2 4500
.3 (Indirect effect=0. 14 ,SE=0. 06,95% 1% 2= TE &5 X[ [ 0. 04, 0.28 ) , 1Ml 415 HALHE AT A
U 2 — R 22 I R R 25 M OGS 6 I8 S AT A0 14 (R RN AN B3 (Indirect effect = 0. 03, SE =
0.05,95% R Z B IEEF X K[ -0.06, 0.16]) . AL, BT B A28 A 0. 09, FrifELRHA 0. 04,95% 1%
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An Empirical Study on the Mechanism of How Executives’ Stakeholder
Orientation Influences Subordinates’ Behaviors

Huang Yi
(ICBC Postdoctoral Workstation, Beijing 100140, China)

Abstract: In the context of globalization, stakeholders play an increasingly crucial role in the operation and development of enterprises, which
in turn has a significant impact on leader’s cognition and leadership style. Previous studies have focused on the impact of stakeholder orientation
on corporate performance, while individual-level research is relatively scarce. Based on social learning theory, a matched sample of 63
executives and their 225 direct subordinates were used to explore how the stakeholder orientation of top-level managers affected the positive
behavior of subordinates. The results indicate that the stakeholder orientation of superiors can stimulate the prosocial motivation of subordinate
managers, thereby promoting their responsible leadership behavior and responsible innovation. And perceived authenticity regulates the
relationship between stakeholder orientation and subordinate prosocial motivation, as well as the indirect impact of stakeholder orientation on
subordinates’ responsible leadership behavior and responsible innovation through subordinates’ prosocial motivation.
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